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=3 WOMEN: THE REAGAN ADMINISTRATION RECORD
R L S Overview

LT “As President, I would...advance, guarantee and promote
e equal rights for women....I consider the women of this
—-----=—7 - nation a great Source of strength, creativity and stability.
. ew-s. AS President, I/ plan to recognize and utilize that source
.~ to the fullest.?

Ronald Reagan

- President Ronald Reagan has taken a four-fold approach to assure
equal rights and opportunities for women:

.0 - The President's Task Porce on Legal Bquity for §gr¢n is
working to correct discriminatory regulations at\the federal
level and his 5@ States Project is working with tha governors
to correct similar regulations at t?e state level. ;

o In his first 17 months in office, President Reagan has
e e S@lected more men to serve in to lic sitions than 414
oo the previous uring a comparable time period.
. ' In addition, he has taken action to assure that women are
well-represented at all levels in his Administration.

- 0 Recognizing that past economic policies have discriminated
- against women, the President has instituted tax policies
which correct three major inequities: the marriage penalty,
IRA limitations jand@ inheritance taxes. In addition, he has
instituted other major tax and economic reforms which promote
S opportunities for women.

commitment to many departmental programs which protect the
rights of women, encourage economic betterment, and promdte
job opportunities.

e O  Under President Reagan, the federal government contlnuolglts
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WOMEN: THE REAGAN ADMINISTRATION RECORD

_The President supports equal rights for women.

— o gqual rights can be assured under existing Constltutional
guarantees.
4
s .0 The Task Porce on Legal Equity for Women, created on

S ' December 21, 1981, works to fullfil the President’'s
— commitment to correct federal laws and regulations which
unfairly discriminate against women.

o ~ Through the 508 States Project} the President communicates
directly with the governors to encourage states to correct
laws which discriminate against women.

President Reagan is committed to ensuring that women are
weII-ropro.ontoa at all Yevels In his iﬂ%!nxstrat!on '
o President Reagan has selected women to serve in a total of
.~ - 314 full-time and Eﬁrt-tine PA and PAS positions--about nine

ercent more than e previous Administration's 28
appolntments during the same period. )

) 0

‘e  The above tptal includes 124 part-time Carter :

' appointments to boards and commissions which no longer
exist. Most served on panels involved with specific
women's events such as the 1977 National Women's
Conference |(the National Commission on Observance of
International Women's Year and the National Advisory

Committee for Women).

ese appointments, President Reagan has
en to serve in nearly twics the numbset of
nd part-time PA and PAS posItIons as d1d the

nistration (314 to 165).

-— Excluding
selected
full-time

n Administration has outpaced the previous
in total full-time PA and PAS women
1 to 65), 1t has also drawn heavily on the
n who wish to contribute their expertise to
who have family or career commitments. As a
nt Reagan has appointed women ta 243

PAS positions compared to the previous
s 224 appointments during a comparable time
an an eight percent increase.

‘a’ while the Reag
Administration
appointments (
talents of wom

. government but
result, Presid

rt-time PA O
Es;!n!stration

period——more t

o In addition, almajoritx (558) of all Schedule C positions
_have been filled by women (797 out of a total 1462).

-= 0Of those, 37 percent (293) serve in managerial or

-
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positions at the level of Gs-135through
: Women also serve in professiocpal positions
levels--i.e., entry-ievel management, wr'ting
slots).

\

{
f 31l women Scheduld C's in the Reagan
on make above $23,8664 (GS-11 through\FS-IS).
alary level for women Schedule C's is a G§-12
el).

nor serves as the first woman Supreme Court
e Rirkpatrick as the first woman to represent

in a Cabinet-level position at the U.N.

in this first-to-serve-in-their-position
lude: Anne Gorsuch, Director of the \

Environmental Protection Agency, and Helene von Damm,

Presidential Personnel.

ead the Peace Corps, the Consumer Produc

Safety Commission, and the U.S. Postal Rate Commissidn.

o Sandra Day 0'Co
Justice and Jea
the U.S.

; .. == Other women
| category in
3 Director of

° == Women also
o In total, more

han 1280 women have been selected for

political posit
mid-June: 114 P
positions. Exa

Within the

largest fed
appointment
percent of

41 percent ¢
1648).

Bight women
policy level
- AMgriculture-
comparable t

within BUD,
filled by wo

Under the

Assistant A
Administrati
level direc

President Reagan's econo

ons In the Reagan Administration as of
» 288 PA, 114 SES and 797 in Schedule C
les:

partment of Bealth and Human Services, the
ral agency, 52 percent of all non-career
are women. 1s figqure includes women in 38
11 non-career SES positions (19 of 54), and
f Schedule C, GS 13-15 positions. (44 of

serve as agency administrators and in senior
positions within the Department of
—compared to only four women during the

ime period in the previous Administration.

40 percent of the Schedule C positions are
men.

agan Administration, there are three women
ministrators of AID-—-more than any past

on. In addition, four women serve as senlor
ors at the GS 15 level and above.

ic program corrects three past inequities

- which have directly affec
limitatlions and Inﬁerltan
Ef_ A reduced marri

T 439,068 ($15,00
the plaq is full

ted many women: the marriage penalty, IRA

ce taxes.

each) will save more than. $38@ annually when
Yy in effect in 1984.

ige penalty means that a couple earning

o
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The President's economic
Inpact favorably on womer

.contribute $508
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Removing the 15

petcent Iincome limitation on Individual

Retirement Accolunts means that women who work

their family's
to a retirement

annually can now contribute as much as $1,254

IRA.

income can contribute as much as\everyone else

qi%supplcment
Por example, a woman earning $5,000
no r&\to her

¢

fund.

]

Even for a women who does not work, her husband can

past.

Reduced estate

life expectancy
women are depen
Under past poll
business or giv

more to her IRA account each year than in the

taxes help women in éatticular, since their

is nearly 8 years more than men, yet many

ent on their husbands' income or busineas.
fes, many widows have had to sell the family
up savings to pay estate taxes. The new

astate tax changes exempt 99.7 percent of all 1nheritangcs.'

program contains other elements which also

1

o

Under President Reagan
programs which protect t

To ald the working mother, the tax credit for child-car

expenses has be
effective next
incentives for
employee benefi

In addition to
families, the {
who--with with
discouraged fro
pushed their fa

The inflation r
12.4 percent in
May '81 to May
particularly he
$11,000--the me
-= Por example
($11,008) 1
inflation r

9

)
n raised from 5488 for one child to 372‘2
ear. In addition, the 1981 Tax Act provides
mployers to include prepaid day care in their
packages.

iding women who support themselves or their
dividual tax rate cuts benefit wives

igher marginal rates of the past--had been
working since their additional income only
ily into higher tax brackets.

te has been cut about in half-—from about
1988 to 6.7 percent in the 12 months from
82. While lower fnflation benefits all, |t
ps those women whose earnings fall beslow
ian earnings figure for women.

a woman earning the median income for women
$627 better off annually than if 1986
tes had continued.

he federal qovernment remains committed to

¢ rights of women, assure equal oppertunity,

and promote job opportunities.

Within the Labor

Department Women's Bureau alone, the Reagan

- Administration has instituted at least nine new initiatives
.- as well as continuing at least 2¢ ongoing projects at the

- national and regional level to provide job training,
- employment opportunities, and management skills. '

-- Several work directly with or share funding with p;ivate
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1 are designed to proﬁbte job opportunities

thin the private sector. .
(]

Increased feder
of federal loan

1 procurement from and a larger proportion

the Reagan Administration.

HHS, for ex
contracting
fiscal 1981
million--$1.

to women-owned firms are seriohi\;oals of

mple, has significantly increased its
activity with womenvowned businesses. During
alone, such contracts accounted for $5.1

5 million more than in the last year ‘of the

previous Administration.

HHS's Health

--has awvarded

especially active 1n promoting agreements with women.

since

the R

Care Pinancing Administration has been

It
more than $2 million to women-owned firms
agan Administration toock office--a three-fold

increase over the previous Administration during e

previous 15 month period.

|

In fiscal 1981 alone, the Department of Transportation's

vomen's Business Enterprife Program awarded $9 million in

contracts to women-owned businesses--almost

last year in office.

three times
durl ﬂ%s

more money than the previous Administration during

0

The

latest

7.1 percent
'8l, 27 perd
direct lendl

vailable Census figures show that women own
of all U.S. small businesses. During fiscal
*ent of the Small Business Administration's
ng went to women and five percent of its

guaranteed loans.

e Lty
RE S vamecin -

2ae

BN =

£ e gy - e
T ARy e
RN OCIEE § DA S




